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Introduced in the 2021 Federal Budget, the new
Canada Recovery Hiring Program (CRHP) is designed
to provide businesses with a subsidy of up to 50 per
cent of the incremental increase in eligible remuneration
paid in a qualifying period. The program will begin on
June 6, 2021 and will continue for six consecutive four-
week periods until November 20, 2021. To maintain
consistency with the Canada Emergency Wage Subsidy
(CEWS) and the Canada Emergency Rent Subsidy
(CERS) programs, the six CRHP periods are identified
as Periods 17 through 22.

Unlike the CEWS program, which intends to subsidize an employer’s existing payroll costs during the dire
months of the pandemic, the intention of the CRHP is to encourage employers to increase the hours of
existing employees, bring back laid-off or furloughed employees, and hire new employees during the economic
recovery phase. A business may only apply for either the CEWS or the CRHP for a particular period, so proper
planning and analysis may need to be undertaken to ensure that the entity is applying for the program that
provides the most benefit in each period.

Entities qualifying for the CRHP include Canadian-controlled private corporations (CCPCs), cooperative
corporations and partnerships where no more than 50 per cent of the partnership is held by non-qualifying
entities, such as non-CCPCs and corporations exempt from income tax.

In addition, to qualify, an entity must have experienced a monthly revenue decline. For Periods 18 and onward,
eligibility for the CRHP will be restricted to those entities which have experienced a revenue decline of at

least 10 per cent. The monthly revenue decline methodology and calculations for the CRHP are the same

as under the CEWS and the CERS and must be applied consistently between the three subsidy programs.
See Table 1 for details on the reference periods and deadlines for each qualifying period. For purposes of the
CRHP, eligible remuneration is the same as for the CEWS. It includes salaries, wages and other remuneration
paid for which employers are required to make payroll withholdings. Bonuses and vacation pay (if any) must
be allocated to the specific period and generally cannot be claimed in one period as a “lump sum” payment.
Eligible remuneration will not include severance pay, stock option benefits, or non-cash taxable benefits such
as the use of a corporate vehicle.
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Eligible remuneration for the CRHP for an employee in respect of a week is the least of:

« $1,129;

* Eligible remuneration paid to the employee in respect of that week;

« If the employee does not deal at arm’s length with the eligible entity, the baseline remuneration in respect of
the eligible employee; and

« If the employee is on leave with pay, nil.

The CRHP subsidy itself is calculated as A x (B — C), where:
¢ A is the subsidy rate for the qualifying period;

* B is the total current period eligible remuneration; and

¢ C is the total base period eligible remuneration.

The remuneration baseline period for all CRHP periods is the same, March 14 to April 10, 2021, i.e. Period 14
of the CEWS. See Table 2 for a summary of the applicable periods and rates for the announced CRHP periods.

Table 1: CRHP Reference Periods and Filing Deadlines

Current

RHP Fili
e . Qualifying Weeks Reference Prior Reference Period ring ]
Period . Deadline
Period
. July 2019 or A f
Period 18  July 4 — July 31, 2021 July 2021 . or Average o Jan. 27, 2022

Jan./Feb. 2020

Sept. 2019 or Average of
Jan./Feb. 2020

Period 20  Aug. 29 - Sept. 25, 2021  Sept. 2021 Mar. 24, 2022

Nov. 2019 or Average of
Jan./Feb. 2020

Period 22  Oct. 23 - Nov. 20, 2021 Nov. 2021 May 19, 2022
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Table 2: CRHP Calculation for the Six Periods (Identified as Periods 17 to 22)

Qualifying
Period

Period 17 Period 18: Period 19 Period 20 Period 21 Period 22

Subsidy Rate 50% 50% 50% 40% 30% 20%
Current Period June 6 — July 4 - Aug. 1 - Aug. 29 - Sept. 26 - Oct. 23 -
Remuneration July 3 July 31 Aug. 28 Sept. 25 Oct. 23 Nov. 20

Planning Considerations

When determining whether a business should apply for the CEWS or the CRHP, there is no short cut and a full
calculation of both subsidies is recommended.

Employers thinking about (re)hiring employees later in the year may consider doing this earlier, as the CRHP
is the highest between June 6 to August 28. This may be especially beneficial if there is a (re)training or (re)
certification process required for returning employees. During this period, when theoretically the employee is
least productive, the costs to (re)train or (re)certify the employee is subsidized at a high rate.

Finally, an employer may wish to consider hiring summer students. The CRHP applies to summer students
and the subsidy rate is highest in the summer months. In addition to other credits and programs, such as the
Student Work Replacement Program and the Ontario Co-operative Education tax credit, the marginal cost to
hire a summer co-op student may be minimal.

This article has been prepared for the general information of our clients. Please note that this publication
should not be considered a substitute for personalized advice related to your situation.
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About Crowe Soberman LLP

Based in Toronto, Crowe Soberman is one of the leading public accounting firms in Canada. The firm has been
in business over 60 years and has built a strong reputation in the community because of the excellent work our
teams of dedicated professionals produce.

Our core services are in Audit, Tax, and Advisory. Along with these, we have professionals who specialize in
Business Valuation, Claims Valuation, Corporate Recovery & Turnaround, Forensics, Estates & Trusts, Global
Mobility Services, HR Consulting, Commodity Tax (HST), International Transactions & Consulting, International
Tax, Litigation Support, M&A Transactions, Management Services, Personal Insolvency and Succession
Planning. Members of our various specialty services groups are available when required as a technical resource
to assist the client service team.

Crowe Soberman is an independent member of Crowe Global. As a top 10 global accounting network, Crowe
Global has over 200 independent accounting and advisory firms in 145 countries. For almost 100 years, Crowe
has made smart decisions for multinational clients working across borders. Our leaders work with governments,
regulatory bodies and industry groups to shape the future of the profession worldwide. Their exceptional
knowledge of business, local laws and customs provide lasting value to clients undertaking international
projects. At Crowe Soberman LLP, our professionals share one commitment: to deliver excellence.
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