
Calculate Labor Costs,   
in a Snap

Simplify the Process of Calculating Wage 
Data for Medicare Reimbursement
The cost of labor at a healthcare organization is a major driver of Medicare 
reimbursement. Yet hospital finance and reimbursement groups rarely have enough time 
or the specialized expertise to assemble and report complete and accurate wage data. 

To simplify this process, Crowe has developed Crowe Wage Index Navigator (Crowe 
WIN), a secure Web-based application that guides users to input, compile, and report 
wage and occupational mix information. 

Crowe WIN is intuitive and easy to use. Benefits include:

 ■ Directing you through the process step by step and utilizing checks and balances to 
submit accurate data and provide consistent and complete reporting

 ■ Producing supporting documentation that can be uploaded for submission and 
stored for future reference

 ■ Providing you with secure Web-based access that requires no software installation, 
data storage, or IT support

 ■ Creating dashboards that enable you to stay on top of wage index projects and 
related deadlines

CroweTM Wage Index Navigator 
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Automated Time Studies
Credit Balance Management
Credit Income Recovery
Denials Management
Internal Audit 
Net Revenue Reporting (Crowe RCATM)
Outpatient Charge Capture
Revenue Cycle Improvement
Tax Compliance Reinvented (C-TRACTM)
Unclaimed Property
Underpayment Detection
Wage Index Navigator

Healthcare Suite
Solutions That Work for You

Crowe HC

http://www.crowehorwath.com/hc
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Crowe WIN is available in two levels of support:

1. Crowe WIN Basic is ideal for hospitals with consistent data systems, internal 
expertise and historical results. The secure application can be easily accessed and 
activated via the Internet. An introductory training session is offered with member-
users to review the package, answer questions, and complete wage index reporting.

2. Crowe WIN Comprehensive is designed for hospitals and healthcare organizations 
that request a rigorous and detailed review of their wage index data. This level is 
provided by Crowe consulting service specialists who have experience using the 
WIN application.

The Crowe healthcare services team combines deep industry knowledge and 
experience, functional expertise, and applied technology to create unique solutions 
that help address the critical issues facing healthcare organizations today.

For More Information
For more information on Crowe WIN, 
please contact: 

Dave Andrzejewski 
dave.andrzejewski@crowe.com 
+1 317 706 2653

Ken Ruiz 
ken.ruiz@crowe.com 
+1 317 706 2765

About Crowe
“Crowe” is the brand name under which the member firms of Crowe Global operate 
and provide professional services, and those firms together form the Crowe Global 
network of independent audit, tax, and consulting firms. Crowe may be used to refer to 
individual firms, to several such firms, or to all firms within the Crowe Global network. 
The Crowe Horwath Global Risk Consulting entities, Crowe Healthcare Risk Consulting 
LLC, and our affiliate in Grand Cayman are subsidiaries of Crowe LLP. Crowe LLP is an 
Indiana limited liability partnership and the U.S member firm of Crowe Global. Services 
to clients are provided by the individual member firms of Crowe Global, but Crowe 
Global itself is a Swiss entity that does not provide services to clients. Each member 
firm is a separate legal entity responsible only for its own acts and omissions and not 
those of any other Crowe Global network firm or other party. Visit www.crowe.com/
disclosure for more information about Crowe LLP, its subsidiaries, and Crowe Global. 
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